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Principl es of Behavi our Managenent
1 Pace 2

PSY 115

COURSE DESCRI PTI ON

The prinmary goal of this course is to introduce applied behavi our
analysis to the student in a reasonably conplete, technically
accurate, contenporary manner. Operant conditioning wll be
enphasi zed keeping in mnd ethical considerations.

COURSE OBJECTI VES:
Upon conpletion of the course the student wll:

1. define what behaviour is and denonstrate the ability to
define behaviour operationally.

2 conpare and contrast classical conditioning and operant
condi ti oni ng.

3 list and recognise the various steps required for
behavi oural assessnent.

4 identify various methods for measuring behaviour utilizing
direct and indirect procedures.

5. define and list the factors which influence the
effectiveness of reinforcenent.

6 descri be what extinction is and the factors affecting its
ef fectiveness.

7 define what shaping is and list the necessary steps in
devel opi ng a shapi ng program

8 conpare and contrast the various schedul es of reinforcenent,
noting their advantages and di sadvant ages.

9 list the factors necessary to set up a "Token Econony" and
Iigtlthe advant ages and di sadvant ages of token econony
nodel s.

10. define what stinmulus control is and explain how stinulus
discrimnation training is carried out.

11. define punishnment (Type | and Type Il1) and list the factors
influencing the effectiveness of punishnent.

12. discuss the ethical/legal issues surrounding the uses of

puni shnent .

13. conpare and contrast alternative nethods for reducing
behavi our.

14. identify the factors necessary in setting up a self-contro
program

15. list and describe the conponents necessary for setting up

behavi oural contracts.
TEXTBOOK
Behavi our Mbdification: Wat It |Is and How To Do It

4th Bdition, 1992. Prentice Hall
Aut hors: Martin & Pear

Addi tional audio-visual material will be used in conjunction with
t he above text.
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SYLLABUS
VEEK 1 A Brief historical perspective Read Chapt er
B of applied behaviour analysis 1
VWhat is behavi our/defining behaviour
C operationally
Envi ronnental effects on behavi our
VWEEK 2 A Goal s vs objectives
B Functional analysis of behaviour
WEEK 3 A dassical conditioning vs. operant 15
condi ti oni ng
B Respondent behavi our vs. operant behavi our
WEEK 4 A QU Z #1. CHAPTERS 1 AND 15 PLUS LECTURE
NOTES AND VI DECS
B. Role of assessnent 18
C. Methods and issues in gathering behavioura
assessnent information
VWEEK 5 A. Measuring and recordi ng behavi our. 19
i.e., direct vs. indirect recording
B. Fundanental s of graphing data, conventiona
graph, cunul ative graphs
VEEK 6 A. Reinforcenent procedures (positive vs. 3
negative)
Primary reinforcers vs. Conditioned 10

reinforcers
C. Factors affecting reinforcenent

WEEK 7 A QU Z #2. CHAPTERS 18. 19. 3. 10. PLUS
LECTURE NOTES AND VI DECS

B. Extinction: Wat it is? 4
C. Factors affecting extinction
D. Resistance to extinction

VEEK 8 A. Shaping: What it is? 5
B. Factors affecting behavioural shaping
C. Pitfalls of shaping

WEEK 9 A. Schedul es of Reinforcenent 6
B. Characteristics, advantages and

di sadvant ages
WEEK 10 A QU Z #3 CHAPTERS 4. 5. 6. PLUS LECTURE

NOTES AND VI DECS
Schedul es of Reinforcenent that decrease
behavi our. DRO, DRL, DRI, DRA.
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SYLLABUS Read Chapter
VEEK 11 A. Token Econony 22
B. Factors required to set up a token

econony.
C. Token econony nodel s
WEEK 12 A Stimulus control 8
B Stimulus discrimnation training
C Stimulus fading 9
WEEK 13 A QU Z #4 CHAPTERS 7. 8, 9, 22, AND
LECTURE NOTES AND VI DECS
B. Punishment: Wiat is it? 13
C. Effectiveness of punishnent
D. Ethical/legal considerations
VWEEK 14 A. Alternative nethods for reducing 17
behavi our.
B. Factors related to reductive procedures
VWEEK 15 A Self-Control procedures 23
B. Behavioural contracts
WEEK 16 A Issues in behavi our managenent 28

WEEK 17 A QU Z #5 CHAPTERS 13. 17. 23. 28 AND
LECTURE NOTES AND VI DECS

EVALUATI ON:

Students will be expected to be in attendance and act as a
participant in classroomactivities. Students are responsible
for any material m ssed due to being absent from class. Students
wll be graded as follows:

Qui zzes 5 X 50 points per quiz = 250 points
Al students nust bring an HB pencil, and eraser, and their
student |.D nunber to class on test days.

GRADI NG

At - 90 - 100% or 225 - 250 points

A =80 - B89% 200 - 224 points

B - 70 - 79% 175 - 199 points

C =60 - 69% :

R less than 60% 150 - 174 points

149 - or |ower
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NOTE

If a student is unable to make a test due to serious illness
or circunstance, s/he is obligated to contact the instructor
in person or in witing "prior" to test time. The
instructor will nake a determnation as to allow or not
all ow the student the right to wite a supplenental test

at a later date. |f the student cannot make contact with
the instructor in person, s/he is to call the teacher at the
t el ephone nunber indicated on the cover page of this

course outline. Failure to do so will result in an
automatic "0" grade.

The instructor reserves the right to alter course nmaterial and
gradi ng as deemed necessary.

Students with an identified special need should neet with the
instructor (confidentially) to discuss their situation.



